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Yearly Status Report - 2019-2020

Part A

Data of the Institution

1. Name of the Institution

AMGURI  COLLEGE

Name of the head of the Institution

Dr. Ashfia Sultana

Designation Princi pal
Does the Institution function from own campus Yes

Phone no/Alternate Phone no. 03772253080
Mobile no. 9435056040

Registered Email

anguri col | ege@ahoo. in

Alternate Email

sahi dt psc@nai | . com

Address Anguri coll ege road
City/Town Angur i
State/UT Assam
Pincode 785680

2 Institutional Status




Affiliated / Constituent Affiliated

Type of Institution Co- educati on

Location Sem - ur ban

Financial Status state

Name of the IQAC co-ordinator/Director Tril ochan Borah

Phone no/Alternate Phone no. 03772253080

Mobile no. 9706535405

Registered Email sahi dt psc@nmai | . com
Alternate Email sahi d_dhunri @ahoo.in

3. Website Address

Web-link of the AQAR: (Previous Academic Year) https://ww. anguri col | ege. com
4. Whether Academic Calendar prepared during No
the year

5. Accrediation Details

Cycle Grade CGPA Year of Validity
ATECLIEE Period From Period To
1 B 71. 35 2004 16- Sep- 2004 15- Sep- 2011
2 B+ 2.55 2016 16- Sep- 2016 19- Sep- 2021

6. Date of Establishment of IQAC 16- Sep- 2017

7. Internal Quality Assurance System

Quality initiatives by IQAC during the year for promoting quality culture

Item /Title of the quality initiative by Date & Duration Number of participants/ beneficiaries
IQAC

No Data Entered/ Not Applicable!!!

View File

8. Provide the list of funds by Central/ State Government- UGC/CSIR/DST/DBT/ICMR/TEQIP/World
Bank/CPE of UGC etc.



https://www.amguricollege.com
https://assessmentonline.naac.gov.in/public/Postacc/Quality_Initiatives/6693_Quality_Initiatives.pdf

Institution/Departmen Scheme Funding Agency Year of award with Amount
t/Faculty duration
No Data Entered/ Not Applicable!!!
View File
9. Whether composition of IQAC as per latest Yes
NAAC guidelines:
Upload latest notification of formation of IQAC View File

10. Number of IQAC meetings held during the 1
year :
The minutes of IQAC meeting and compliances to the No

decisions have been uploaded on the institutional
website

Upload the minutes of meeting and action taken report

No Files Upl oaded !!!

11. Whether IQAC received funding from any of
the funding agency to support its activities
during the year?

No

12. Significant contributions made by IQAC during the current year(maximum five bullets)

1. ORGANI ZATI ON OF TWO DAYS | NTERNATI ONAL VI RTUAL SEM NAR. 2. ORGANI ZATI ON OF

VEBI NARS BY DI FFERENT DEPARTMENTS. 3. ONLI NE CLASSES FOR STUDENTS DUE TO COvI D19

4. DI STRI BUTI ON OF ESSENTI AL GOODS TO THE POOR ( COVID19 ) 5. SENSITI ZATI ON
PROGRAM TO MAKE PEOPLE AWARE ABOUT COvVID19 6. TIMELY SUBM T OF AQAR AND

PARTI Cl PATED | N Al SHE AND NI RF.

No Files Upl oaded !'!!

13. Plan of action chalked out by the IQAC in the beginning of the academic year towards Quality
Enhancement and outcome achieved by the end of the academic year

Plan of Action

Achivements/Outcomes

Organi se international sem nar successfully conduected the semn nat
View File
14. Whether AQAR was placed before statutory Yes

body ?

Name of Statutory Body

Meeting Date

GOVERNI NG bCDY

10- Sep- 2020



https://assessmentonline.naac.gov.in/public/Postacc/Special_Status/6693_Special_Status.docx
https://assessmentonline.naac.gov.in/public/Postacc/Formation/6693_Formation.pdf
https://assessmentonline.naac.gov.in/public/Postacc/Quality/6693_Quality.xlsx

15. Whether NAAC/or any other accredited No
body(s) visited IQAC or interacted with it to
assess the functioning ?
16. Whether institutional data submitted to Yes
AISHE:
Year of Submission 2020
Date of Submission 25- Mar - 2020
17. Does the Institution have Management No
Information System ?
Part B

CRITERION I - CURRICULAR ASPECTS

1.1 — Curriculum Planning and Implementation

1.1.1 — Institution has the mechanism for well planned curriculum delivery and documentation. Explain in 500
words

1. W follow the Dibrugarh University syllabus. 2. two teachers are in the
board of study, Dibrugarh University 3. before the session we do a planning
neeting of the syllabus regarding howto excel in delivering the curriculum 4.
online support to the students 5. renedial or extra class for slow | earners

1.1.2 — Certificate/ Diploma Courses introduced during the academic year

Certificate Diploma Courses Dates of Duration Focus on employ Skill
Introduction ability/entreprene  Development
urship
0 0 Ni | 0 0 0

1.2 — Academic Flexibility

1.2.1 — New programmes/courses introduced during the academic year

Programme/Course Programme Specialization Dates of Introduction

Ni |l 0 Nill

No file upl oaded.

1.2.2 — Programmes in which Choice Based Credit System (CBCS)/Elective course system implemented at the
affiliated Colleges (if applicable) during the academic year.

Name of programmes adopting Programme Specialization Date of implementation of
CBCS CBCS/Elective Course System
BA Maj or 25/ 06/ 2019
BCom Maj or 25/ 06/ 2019

1.2.3 — Students enrolled in Certificate/ Diploma Courses introduced during the year

Certificate Diploma Course

Number of Students 120 9

1.3 — Curriculum Enrichment




1.3.1 — Value-added courses imparting transferable and life skills offered during the year

Value Added Courses Date of Introduction Number of Students Enrolled
Skill enhancenent 21/ 09/ 2020 198
Cour se
View File

1.3.2 — Field Projects / Internships under taken during the year

Project/Programme Title Programme Specialization No. of students enrolled for Field
Projects / Internships
BA Nill 325
BCom Nill 16
View File

1.4 — Feedback System

1.4.1 — Whether structured feedback received from all the stakeholders.

Students Yes
Teachers Yes
Employers Yes
Alumni Yes
Parents Yes

1.4.2 — How the feedback obtained is being analyzed and utilized for overall development of the institution?
(maximum 500 words)

Feedback Obtained

The coll ege authority eval uate academ c programmes. The faculty menbers get
together to discuss the Course Structures, the detailed syllabi and objectives
for every course of study. Twice a year, they review the syllabi, propose
revision to the Acadenic Council, and notify the students accordingly. The
student feedback is taken online ones a year. Course w se regular student
feedback is collected on teaching and | earning and is communi cated to the
respective faculty nmenbers so that assess thenselves to inprove and contribute
to teaching learning process in a positive way. | QAC analysis the the feedback
and according to the finding of the feedback, initiative has been taken for the
devel opnent of the College. the feedback is taking fromthe students by online
system

CRITERION Il —= TEACHING- LEARNING AND EVALUATION

2.1 — Student Enrolment and Profile

2.1.1 — Demand Ratio during the year

Name of the Programme Number of seats Number of Students Enrolled
Programme Specialization available Application received
BA Ni |l 300 235 220
BCom Ni Il 30 35 16
View File

2.2 — Catering to Student Diversity

2.2.1 — Student - Full time teacher ratio (current year data)

Number of
teachers

Number of
fulltime teachers

Number of
fulltime teachers

Number of
students enrolled

Number of

Year
students enrolled



https://assessmentonline.naac.gov.in/public/Postacc/Value_added_courses/6693_Value_added_courses_1656143118.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Projects_undertaken/6693_Projects_undertaken_1603869824.xls
https://assessmentonline.naac.gov.in/public/Postacc/Demand_ratio/6693_Demand_ratio_1603870396.xls

in the institution | in the institution | available in the | available in the |teaching both UG
(UG) (PG) institution institution and PG courses
teaching only UG [teaching only PG
courses courses
2019 220 0 36 0 36

2.3 - Teaching - Learning Process

2.3.1 — Percentage of teachers using ICT for effective teaching with Learning Management Systems (LMS), E-
learning resources etc. (current year data)

Number of Number of ICT Tools and Number of ICT | Numberof smart | E-resources and
Teachers on Roll | teachers using resources enabled classrooms techniques used
ICT (LMS, e- available Classrooms
Resources)
36 36 8 4 4 5

View File of ICT Tools and resources

View File of E-resources and techni ques used

2.3.2 — Students mentoring system available in the institution? Give details. (maximum 500 words)

This system has been introduced to establish a better and effective student-teacher relationship and guide the
students in Academic matters. All teachers work as Mentors to the students allotted to them. Students will have
to go and meet their Mentor at least once in a month for guidance. all the data related with students are keep in e
format for easy access.

Number of students enrolled in the Number of fulltime teachers Mentor : Mentee Ratio

institution

220 36 1:6

2.4 — Teacher Profile and Quality

2.4.1 — Number of full time teachers appointed during the year

No. of sanctioned
positions

No. of filled positions | Vacant positions |Positions filled during [ No. of faculty with

the current year Ph.D

20 19 1 0 5

2.4.2 — Honours and recognition received by teachers (received awards, recognition, fellowships at State, National,
International level from Government, recognised bodies during the year)

Year of Award Name of full time teachers Designation Name of the award,
receiving awards from fellowship, received from
state level, national level, Government or recognized
international level bodies
2020 Nl Nl Ni |l
No file upl oaded.

2.5 — Evaluation Process and Reforms

2.5.1 — Number of days from the date of semester-end/ year- end examination till the declaration of results during

the year

Programme Name

Programme Code

Semester/ year

Last date of the last
semester-end/ year-
end examination

Date of declaration of
results of semester-
end/ year- end
examination

BCom

102

Nill

07/ 10/ 2020

18/ 12/ 2020

BA

101

Nill

07/ 10/ 2020

21/ 12/ 2020

No file upl oaded.



https://assessmentonline.naac.gov.in/public/Postacc/ict_tools/6693_ict_tools_1603870577.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/e_resource/6693_e_resource_1603870583.xlsx

2.5.2 — Reforms initiated on Continuous Internal Evaluation(CIE) system at the institutional level (250 words)

1. internal exam 2. sudden test 3. hone assignnent 4. sem nar presentation for
students 5. group discussion 6. project activity

2.5.3 — Academic calendar prepared and adhered for conduct of Examination and other related matters (250
words)

yes. as the college is under the affiliation of D brugarh University, we follow
t he academnic cal endar prepared by the D. U for exam nation and ot her rel ated
Academ ¢ wor ks.

2.6 — Student Performance and Learning Outcomes

2.6.1 — Program outcomes, program specific outcomes and course outcomes for all programs offered by the
institution are stated and displayed in website of the institution (to provide the weblink)

WWW. anguri col | ege. com

2.6.2 — Pass percentage of students

Programme Programme Programme Number of Number of Pass Percentage
Code Name Specialization students students passed
appeared in the in final year
final year examination
examination
101 BA Ni |l 230 168 73.04
102 BCom Nill 27 2 10

No file upl oaded.

2.7 — Student Satisfaction Survey

2.7.1 — Student Satisfaction Survey (SSS) on overall institutional performance (Institution may design the
guestionnaire) (results and details be provided as weblink)

http://ww. anmguri col |l ege. conl sss/ adni n/ adnm n. php?save=1

CRITERION Ill - RESEARCH, INNOVATIONS AND EXTENSION

3.1 — Resource Mobilization for Research

3.1.1 — Research funds sanctioned and received from various agencies, industry and other organisations

Nature of the Project Duration Name of the funding Total grant Amount received
agency sanctioned during the year
Nill 0 0 0 0
View File

3.2 —Innovation Ecosystem

3.2.1 — Workshops/Seminars Conducted on Intellectual Property Rights (IPR) and Industry-Academia Innovative
practices during the year

Title of workshop/seminar Name of the Dept. Date

0 0

3.2.2 — Awards for Innovation won by Institution/Teachers/Research scholars/Students during the year

Title of the innovation | Name of Awardee Awarding Agency Date of award Category

0 0 0 Nill 0

View File

3.2.3 — No. of Incubation centre created, start-ups incubated on campus during the year



www.amguricollege.com
http://www.amguricollege.com/sss/admin/admin.php?save=1
https://assessmentonline.naac.gov.in/public/Postacc/Research_Fund/6693_Research_Fund_1656143158.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Awards_won/6693_Awards_won_1656143175.xlsx

Incubation Name Sponsered By Name of the Nature of Start- Date of
Center Start-up up Commencement

0 0 0 0 0 NiTl

View File

3.3 — Research Publications and Awards
3.3.1 — Incentive to the teachers who receive recognition/awards
State National International
0 0

3.3.2 — Ph. Ds awarded during the year (applicable for PG College, Research Center)

Name of the Department

Number of PhD's Awarded

0 0
3.3.3 — Research Publications in the Journals notified on UGC website during the year
Type Department Number of Publication Average Impact Factor (if
any)
Nat i onal education 1 Nill

View File

3.3.4 — Books and Chapters in edited Volumes / Books published, and papers in National/International Conference

Proceedings per Teacher during the year

Department Number of Publication
assanese 2
english 4

soci ol ogy 3

educati on 2

View File

3.3.5 — Bibliometrics of the publications during the last Academic year based on average citation index in Scopus/

Web of Science or PubMed/ Indian Citation Index

Title of the Name of Title of journal Year of Citation Index | Institutional Number of
Paper Author publication affiliation as citations
mentioned in | excluding self
the publication citation
0 0 0 Nill 0 0 0
View File
3.3.6 — h-Index of the Institutional Publications during the year. (based on Scopus/ Web of science)
Title of the Name of Title of journal Year of h-index Number of Institutional
Paper Author publication citations affiliation as
excluding self | mentioned in
citation the publication
Nl Nill Nill 2020 Ni |l Ni |l Ni |l
No file upl oaded.
3.3.7 — Faculty participation in Seminars/Conferences and Symposia during the year :
Number of Faculty International National State Local



https://assessmentonline.naac.gov.in/public/Postacc/Incubation_centres/6693_Incubation_centres_1656143191.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/journals_notified_on_UGC/6693_journals_notified_on_UGC_1608623752.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Books_and_Chapters/6693_Books_and_Chapters_1656143215.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Bibliometrics/6693_Bibliometrics_1656143229.xlsx

At t ended/ Semi 5 5
nar s/ Wor kshops

Ni Il Ni |l

No file upl oaded.

3.4 — Extension Activities

3.4.1 — Number of extension and outreach programmes conducted in collaboration with industry, community and

Non- Government Organisations through NSS/NCC/Red cross/Youth Red Cross (YRC) etc., during the year

Title of the activities

Organising unit/agency/
collaborating agency

Number of teachers
participated in such
activities

Number of students
participated in such
activities

Ni Il

2

50

View File

3.4.2 — Awards and recognition received for extension activities from Government and other recognized bodies

during the year

Name of the activity

Award/Recognition

Awarding Bodies

Number of students
Benefited

0

View File

3.4.3 — Students participating in extension activities with Government Organisations, Non-Government
Organisations and programmes such as Swachh Bharat, Aids Awareness, Gender Issue, etc. during the year

Name of the scheme |Organising unit/Agen | Name of the activity | Number of teachers | Number of students
cy/collaborating participated in such | participated in such
agency activites activites
2 muni ci pal Di sast er 2 50
M tigation Mck
Skill Session2
View File

3.5 - Collaborations

3.5.1 — Number of Collaborative activities for research, faculty exchange, student exchange during the year

Nature of activity Participant Source of financial support Duration

1 Jhanji Coll ege Col | ege 365

No file upl oaded.

3.5.2 — Linkages with institutions/industries for internship, on-the- job training, project work, sharing of research
facilities etc. during the year

Title of the
linkage

Name of the Duration From Duration To
partnering
institution/

industry

/research lab

with contact

details

Nature of linkage Participant

0 Nill Nill 0

View File

3.5.3 — MoUs signed with institutions of national, international importance, other universities, industries, corporate
houses etc. during the year

Organisation Date of MoU signed Purpose/Activities Number of



https://assessmentonline.naac.gov.in/public/Postacc/Extension/6693_Extension_1608623786.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Awards_for_extension/6693_Awards_for_extension_1656143248.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Students_in_extension/6693_Students_in_extension_1608623905.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Linkages/6693_Linkages_1656143273.xlsx

students/teachers
participated under MoUs

0 Nill 0 0

View File

CRITERION IV — INFRASTRUCTURE AND LEARNING RESOURCES

4.1 — Physical Facilities

4.1.1 — Budget allocation, excluding salary for infrastructure augmentation during the year

Budget allocated for infrastructure augmentation Budget utilized for infrastructure development

200000 200000

4.1.2 — Details of augmentation in infrastructure facilities during the year

Facilities Existing or Newly Added

Canpus Area Exi sting

No file upl oaded.

4.2 — Library as a Learning Resource

4.2.1 — Library is automated {Integrated Library Management System (ILMS)}

Name of the ILMS Nature of automation (fully Version Year of automation
software or patially)
Soul Ful l'y 2.0 2019
4.2.2 — Library Services
Library Existing Newly Added Total
Service Type
No Data Entered/ Not Applicable !!!
View File

4.2.3 — E-content developed by teachers such as: e-PG- Pathshala, CEC (under e-PG- Pathshala CEC (Under
Graduate) SWAYAM other MOOCSs platform NPTEL/NMEICT/any other Government initiatives &amp; institutional
(Learning Management System (LMS) etc

Name of the Teacher Name of the Module Platform on which module Date of launching e-
is developed content
0 0 0 Ni |l
View File
4.3 —IT Infrastructure
4.3.1 — Technology Upgradation (overall)
Type Total Co [Computer | Internet |Browsing |Computer | Office |Departme |Available | Others
mputers Lab centers | Centers nts Bandwidt
h (MBPS/
GBPS)
Exi stin 45 13 0 0 0 0 0 0 0
g
Added 10 5 0 0 0 0 0 0 0
Tot al 55 18 0 0 0 0 0 0 0
4.3.2 — Bandwidth available of internet connection in the Institution (Leased line)
8 MBPS/ &BPS



https://assessmentonline.naac.gov.in/public/Postacc/MoU/6693_MoU_1656143310.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Library/6693_Library_1656141599.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/e-content_by_teachers/6693_e-content_by_teachers_1656141618.xlsx

4.3.3 — Facility for e-content

Name of the e-content development facility Provide the link of the videos and media centre and
recording facility

yout ube

ht t ps: // ww\. yout ube. coml channel / UCGsf _2
jyvt KDRMKEOUpy UFQ f eat ur ed

4.4 — Maintenance of Campus Infrastructure

4.4.1 — Expenditure incurred on maintenance of physical facilities and academic support facilities, excluding salary
component, during the year

Assigned Budget on Expenditure incurred on Assigned budget on Expenditure incurredon
academic facilities maintenance of academic physical facilities maintenance of physical
facilities facilites
500000 500000 300000 300000

4.4.2 — Procedures and policies for maintaining and utilizing physical, academic and support facilities - laboratory,
library, sports complex, computers, classrooms etc. (maximum 500 words) (information to be available in
institutional Website, provide link)

The Col |l ege has I CT enabl ed, well-functioning and nai ntai ned cl assroons and
tutorial roons. Vice Principal and Academ c coordi nator of the College Care
Taker with respect to maintenance of the classroons. Servicing of C ass
Projectors’ Lenses and Filters is done annually. A teamof efficient workers is
responsi bl e for keeping the college prem ses clean with the eco club and green
club. The Coll ege has a Psychol ogy Lab with Psychonetric tools etc. The
preci sion of the Lab instrunments is frequently checked internally with externa
hel p taken whenever required. the HOD, department of Education is the in charge
teacher of the Psychol ogy Lab

www.amaguricollege.com

CRITERION V — STUDENT SUPPORT AND PROGRESSION

5.1 — Student Support

5.1.1 — Scholarships and Financial Support

Name/Title of the scheme Number of students Amount in Rupees

Fi nanci al Support UCC i shan Udaya 18 972000
frominstitution

Fi nanci al Support
from Gt her Sources

a) Nati onal OBC/ sC 60 126000
SCHOLARSHI P
b) I nt ernati onal Nill Nill Nill
View File

5.1.2 — Number of capability enhancement and development schemes such as Soft skill development, Remedial
coaching, Language lab, Bridge courses, Yoga, Meditation, Personal Counselling and Mentoring etc.,

Name of the capability Date of implemetation Number of students Agencies involved
enhancement scheme enrolled
renmedi al Coachi ng 12/ 10/ 2020 58 departnents
cl asses
yoga 08/ 09/ 2020 70 yoga depart nent
No file upl oaded.



https://www.youtube.com/channel/UCGsf_2jyvtkDRwKE0UpyUFQ/featured
https://www.youtube.com/channel/UCGsf_2jyvtkDRwKE0UpyUFQ/featured
www.amguricollege.com
https://assessmentonline.naac.gov.in/public/Postacc/Scholarships/6693_Scholarships_1608697088.xlsx

5.1.3 — Students benefited by guidance for competitive examinations and career counselling offered by the
institution during the year

Year Name of the Number of Number of Number of Number of

scheme benefited benefited students who [studentsp placed

students for students by have passedin

competitive career the comp. exam

examination counseling

activities
2020 COACHI NG 50 50 4 4
CENTRE
No file upl oaded.

5.1.4 — Institutional mechanism for transparency, timely redressal of student grievances, Prevention of sexual
harassment and ragging cases during the year

Total grievances received

Number of grievances redressed

Avg. number of days for grievance

redressal
0 0 0
5.2 — Student Progression
5.2.1 — Details of campus placement during the year
On campus Off campus
Nameof Number of Number of Nameof Number of Number of
organizations students stduents placed organizations students stduents placed
visited participated visited participated
No Data Entered/ Not Applicable !!!
View File
5.2.2 — Student progression to higher education in percentage during the year
Year Number of Programme Depratment Name of Name of
students graduated from | graduated from | institution joined programme
enrolling into admitted to
higher education
2020 3 B. A Educati on DI ET D.led
2020 1 B. A P. SCI ENCE LAW LLB
COLLECGE
2020 2 B. A SOCI ALOGY M A UNI VERSI TY
2020 1 B. A ECONOM CS M A UNI VERSI TY
2020 3 B. A ENGLI SH
BED/ NURSI NG | BED/ NURSI NG
COLLEGE
2020 4 B. A ASSAMESE M A UNI VERSI TY
2020 2 B. A Hi story M A Uni versity

No file upl oaded.

5.2.3 — Students qualifying in state/ national/ international level examinations during the year
(eg:NET/SET/SLET/GATE/GMAT/CAT/GRE/TOFEL/Civil Services/State Government Services)

ltems

Number of students selected/ qualifying

NET

2

View File



https://assessmentonline.naac.gov.in/public/Postacc/Placement/6693_Placement_1656142153.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Qualifying/6693_Qualifying_1656142171.xlsx

5.2.4 — Sports and cultural activities / competitions organised at the institution level during the year

Activity Level Number of Participants
COLLEGE WVEEK COLLEGE LEVEL 300
View File

5.3 — Student Participation and Activities
5.3.1 — Number of awards/medals for outstanding performance in sports/cultural activities at national/international

level (award for a team event should be counted as one)
Year Name of the National/ Number of Number of Student ID Name of the
award/medal Internaional awards for awards for number student
Sports Cultural
No Data Entered/ Not Applicable !!!
View File

5.3.2 — Activity of Student Council &amp; representation of students on academic &amp; administrative
bodies/committees of the institution (maximum 500 words)

The Students’ Union of Anguri College is the general body of students
functioni ng under the guidance and control of the college authority. Its office
bearers are el ected annually through el ection conducted as per the direction of
t he Lyngdoh Commi ssion. Students of the final year are not allowed to contest
in the election. Each and every student is a nenber of the union. the port
folio are 1. President 2. vice-president 3. Ceneral Secretary 4. Asstt. general
seretary 5. Cultural Secretary 6. Secretary, Social Wrk 7. Secretary, mjor
ganme 8. Secretary, minor Gane 9. secretary boys common room 10. Secretary Grls
common Room 11. Secretary, Literature and Magazine 12. Debating Secretary

5.4 — Alumni Engagement
5.4.1 — Whether the institution has registered Alumni Association?

No

5.4.2 — No. of enrolled Alumni:

350

5.4.3 — Alumni contribution during the year (in Rupees) :
20000

5.4.4 — Meetings/activities organized by Alumni Association :
2

CRITERION VI — GOVERNANCE, LEADERSHIP AND MANAGEMENT

6.1 — Institutional Vision and Leadership
6.1.1 — Mention two practices of decentralization and participative management during the last year (maximum 500

words)

Principal Level Principal is the nenber secretary of the governing body and
chairperson of the | QAC. The Principal in consultation with the Teachers of
different commttees for planning and inplenentation of different academ c,
student adm nistration and related policies. Al academ c and operational
policies are based on the unani nous deci sion of the governing body, the | QAC
and the teachers of the college. ? Internal Quality Assurance Cell (IQAC) ?
Li brary Managenment Conmittee ? NSS Conmttee , Extension Activities Students



https://assessmentonline.naac.gov.in/public/Postacc/Activities_Organised/6693_Activities_Organised_1656142190.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/awards_in_activities/6693_awards_in_activities_1656142224.xlsx

Wel fare Comm ttee ? Annual

Conmi ttee ? Educational Tours,

Anti-Ragging Committee ? Cul tural
2. Faculty Ilevel

and ot her comm ttees.

devel oprment of faculty nenbers.

cel |
Infrastructure Cl eanliness,

Mentors ? Disaster
Par ent

enpowered to play inportant
di fferent

further

Prize Distribution Conmttee ? Publicity Public
Rel ati on Establishment Conmttee ? Prospectus Committee ? U G C Affairs
Committee ? Website Devel opnent conmittee ? Coll ege Annual

Envi ronnment Awareness , G een Audit and Garden committee ? Al umni

Monitoring Commttee ? Students Gievance Redressal

Bui | di ng Mai ntenance Conmittee ? College Students Monitoring Conmittee ? Sports
Resul t Anal ysi s,

comm ttee governnment body for the session 2018-19. Follow ng conmittees are
constituted in accordance to government guidelines:

Admi ssion Conmittee ? Research Monitoring Committee ? Sexual
Preventi on Wnen’s Gievance Redresseal

Events Committee ? Fund Generation Conmttee

Faculty nmenbers are given representation in various
conmittees/cells nominated by the principal

Every year,

the conposition of different commttees is
changed to ensure a uniform exposure of duties for academ c and prof essi onal

Foll owi ng are the different sub-conmittees
whi ch have been noni nated by Princi pal

? Discipline Miintenance conmittee ? Event

G rls Common Room , Water Supply naintenance cell
(Fornerly Staff Room Cell) ? SC/ ST Equal

Managenment Committee ? Wl

Meet Conmittee ? Examination ( University College Level
Heal th Centre Commttee 3. Students Level: -

various cells and clubs are established at college |evel.

role in different activities.

roles and responsibilities at various clubs and committees for
rei nforces decentralization ? Cultural

secretary ? Grls comon room secretary ? Students wel fare and soci al

Magazi ne Committee ?
Associ ati on
Committee ? Purchasing and

Students Seni nar and proj ect

? Tine Table Committee ?
Har assnent

Committee ? College APl conmittee ?

and the Governing body, in the | QAC

and ? Pl acenent and career counselling
Managenent committee ? Col |l ege

Qpportunity Commttee ? Class Room
paper Committee ? Teacher-

)Conmittee ?
For the devel opnment of students,

Students are
Functi oni ng of

Secretary ? Boys conmon room

services
secretary ? Canteen mai ntenance secretary ? Departnental association
responsibilities ? Conputer centre maintenance responsibilities ? Anti ragging
Conmittee nmenbers responsibilities
6.1.2 — Does the institution have a Management Information System (MIS)?

Parti al

6.2 — Strategy Development and Deployment

6.2.1 — Quality improvement strategies adopted by the institution for each of the following (with in 100 words each):

Strategy Type

Details

Adm ssi on of Students

adm ssion process is purely online as

wel | as students friendly.
Exam nati on and Eval uati on speci al coaching for the students
wi th special needs i.e. neritorious as
wel | as under average students .
Research and Devel opnent

Adm ssion of Students

every departnent has been asked to
send proposal for sem nar and project
to the fundi ng agencies

conmpl ete online system of adm ssion
has been installed along with online
SSS

Li brary, I CT and Physi cal
Infrastructure / Instrunentation

we have received grant from RUSA for
the infrastructure devel opment. The
work is on progress.

6.2.2 — Implementation of e-governance in areas of operations:




E-governace area

Details

St udent Admi ssi on and Support

adm ssion and SSS i s made online

Exam nati on

both online and offline exam nation
system has been i ntroduced.

6.3 — Faculty Empowerment Strategies

6.3.1 — Teachers provided with financial support to attend conferences / workshops and towards membership fee
of professional bodies during the year

Year Name of Teacher |Name of conference/ Name of the Amount of support
workshop attended |professional body for
for which financial which membership
support provided fee is provided
2020 10 sem nar col | ege 7000
No file upl oaded.

6.3.2 — Number of professional development / administrative training programmes organized by the College for
teaching and non teaching staff during the year

Year

Title of the Title of the From date To Date Number of
professional | administrative participants
development training (Teaching
programme programme staff)

organised for
teaching staff

organised for
non-teaching

Number of
participants
(non-teaching

staff)

staff

No Data Entered/ Not Applicable !!!

View File

6.3.3 — No. of teachers attending professional development programmes, viz., Orientation Programme, Refresher
Course, Short Term Course, Faculty Development Programmes during the year

Title of the Number of teachers From Date To date Duration
professional who attended
development
programme
STC/ FDP 10 23/ 11/ 2020 30/ 11/ 2020 7
RC 5 Nill Ni |l 14
oP Nill Nill Nill 21
No file upl oaded.
6.3.4 — Faculty and Staff recruitment (no. for permanent recruitment):
Teaching Non-teaching
Permanent Full Time Permanent Full Time
0 0 0 0
6.3.5 — Welfare schemes for
Teaching Non-teaching Students
02 02 01

6.4 — Financial Management and Resource Mobilization

6.4.1 — Institution conducts internal and external financial audits regularly (with in 100 words each)

The col | ege

foll ows all

t he gui delines of Covt.

of Assamin financial



https://assessmentonline.naac.gov.in/public/Postacc/Development_training_programmes/6693_Development_training_programmes_1656142270.xlsx

managenent and audits.

year(not covered in Criterion I11)

6.4.2 — Funds / Grants received from management, non-government bodies, individuals, philanthropies during the

Name of the non government
funding agencies /individuals

Funds/ Grnats received in Rs.

Purpose

100000 schol arshi p

No file upl oaded.

Dutta trust

6.4.3 — Total corpus fund generated

2500000

6.5 — Internal Quality Assurance System

6.5.1 — Whether Academic and Administrative Audit (AAA) has been done?

Audit Type External Internal
Yes/No Agency Yes/No Authority
Acadeni ¢ Yes ext er nal Yes Vi ce
academi ci an principal and
academ c
advi ser
Adm nistrative Yes Govt . Yes Govt .

6.5.2 — Activities and support from the Parent — Teacher Association (at least three)

I nduction program for the parents (new adm ssion) 2. Result Analysis 3.

1.
f eedback system

6.5.3 — Development programmes for support staff (at least three)

Talk 2. Celebration of Teachers day 3. Felicitation of the best
t eacher

1. Motivati onal

6.5.4 — Post Accreditation initiative(s) (mention at least three)

| QAC 2. Registration preparation of the Al umi
Accelerate the intensity of extension work

1. Formation of Associ ation 3.

6.5.5 — Internal Quality Assurance System Details

a) Submission of Data for AISHE portal Yes
b)Participation in NIRF Yes
¢)ISO certification No
d)NBA or any other quality audit No
6.5.6 — Number of Quality Initiatives undertaken during the year
Year Name of quality Date of Duration From Duration To Number of
initiative by IQAC [conducting IQAC participants
2020 Nill Nill Nill Nill Nill

No file upl oaded.

CRITERION VII — INSTITUTIONAL VALUES AND BEST PRACTICES

7.1 — Institutional Values and Social Responsibilities

7.1.1 — Gender Equity (Number of gender equity promotion programmes organized by the institution during the

year)




Title of the Period from Period To Number of Participants
programme
Female Male
0 Nill Nill 0 0

7.1.2 — Environmental Consciousness and Sustainability/Alternate Energy initiatives such as:

Percentage of power requirement of the University met by the renewable energy sources

Fol l owi ng the Governnment of India' s resolution to ban all single-use plastics,

the coll ege adm ni stration declared the JMC canpus plastic free. The ban is

applicable to all entities. W organized the first C othes Swap Shop Meet ever

hel d at an educational institution in India to highlight and address the waste

in the Fast Fashion industry. Collection drives for newspapers and posters have

been hel d by NSS and Green Society. Recycling workshops hel d anongst students
by the Green Society raise awareness about plastic waste, food waste and
menstrual waste. The coll ege has systenmatically reduced water wastage by

buil ding Indian style toilets. Various departnent and student |eve
sensitization progranmes have been organi sed.

7.1.3 — Differently abled (Divyangjan) friendliness

Item facilities Yes/No Number of beneficiaries
Ranp/ Rai | s Yes 4
Rest Roons Yes 1
Physical facilities Yes 5
7.1.4 — Inclusion and Situatedness
Year Number of | Number of Date Duration Name of Issues Number of
initiatives to | initiatives initiative addressed | participating
address taken to students
locational |engage with and staff
advantages and
and disadva |contribute to
ntages local
community
2020 1 1 11/ 04/ 2 1 distrib 50
020 ution of |covid-19
f ood
itens to
t he needy
2020 1 1 08/ 04/ 2 1 f ood 50
020 itens dis|covid-19
tribution
2020 1 1 16/ 03/ 2 1 hel p cancer 30
020 t he
cancer
pati ent

No file upl oaded.

7.1.5 — Human Values and Professional Ethics Code of conduct (handbooks) for various stakeholders

Title Date of publication Follow up(max 100 words)

No Data Entered/ Not Applicable !!!

7.1.6 — Activities conducted for promotion of universal Values and Ethics




Activity Duration From Duration To Number of participants
0 Ni | Ni | Ni |

View File

7.1.7 — Initiatives taken by the institution to make the campus eco-friendly (at least five)

1. Using electronics instead of paper 2. Special canpaigns for students 3.
Transportation 4.Creating eco-friendly rules in a canpus 5. garden and pl anning
trees in canpus

7.2 — Best Practices

7.2.1 — Describe at least two institutional best practices

1. Title of the Practice 1. Free education to neritorious cum poor students. 2.
Wei ght age given to tea garden |aborer. 2. Objectives of the Practice As Anguri
College is based in a sem -rural |ocation, neritorious students often face
troubl es in pursuing higher education. This free adm ssion is introduced by the
coll ege provides a protective cover fromWlfare fund Wlfare conmittee that
hel ps them cope in their nost vul nerable years. 3. The context Mst of the
students (male female) belong to famlies with | ow and poor incone. Sonetines
it becones very difficult for themto neet the education. Though having a
prospect of bright future, parents cannot send their children to get education
due to poor economi c condition. The coll ege managenent has initiated this
practice to boost the minds of both students and parents to be stewards of the
pl anet. 4. The practice Keeping in nmnd the “Beti bachao, beti parhau” camnpaign
of the Governnent, this step forwards inparting free education and to enrol
tea garden students,where nore than 60 students are girls, by the college seens
to be very effective. Students are not only able to get the benefit of such
policy, but also a sense of awareness is instilled in them The policy has the
sanme follow up of the instructions of the Govt. of Assamto access education in
free. 5. Evidence of Success Most of the students of Anguri College , as it has
been obtained fromthe profile, nostly cone frommargi nal areas with | ow poor
econom ¢ background with mnority students experiencing Financial hardships,
this free admission for the students has achi eved huge success anong themas it
is done for free of any cost on their parts. In the simlar way, the chance
given to tea garden students to get enrollnent offered by the college al so has
proved to be successful as all the expenses regarding this are borne by the
college itself. 6. Problens encountered and resources required So far, no such
problemworth to be nmentioned has been encountered by the authority. But
authority has to neet this expenditure fromand within their limted resources.
7. Notes Apart fromthe above nentioned two best practices, the college has
already installed: 1. Integrated fire safety system 2. College has arranged
Renewabl e Source of Energy by installing Solar Power System 3. Language Lab has
been installed in the college which is running snoothly. 4. Bio-netric
attendance has been inplemented for the sake of regularity and punctuality.
File Description

Upload details of two best practices successfully implemented by the institution as per NAAC format in your
institution website, provide the link

7.3 — Institutional Distinctiveness

7.3.1 — Provide the details of the performance of the institution in one area distinctive to its vision, priority and
thrust in not more than 500 words

“Dristi Amar Diganta”, the very enblem of the coll ege neans eying on the
zenith. Qur vision is to establish an acadenic culture which would hel p student
realize their innate potentials, thereby, boosting up their norale. Anguri
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col l ege continually assesses student |earning and institutional performance and
practices to enbrace diversity, to encourage a healthy comunity environnent
and to inprove upon the prograns and services, it offers, all to pronote
student learning. It is a flexible and ninble organization, able to assess and
respond effectively to the needs of our students and our community. The coll ege
of fers Honours courses in alnost all the subjects in the Departnments of Arts,
so that there is an enhancing access to higher education for the students and
they can achieve their academ c goals. In order to ensure al nost hundred
percent success, even after the preparatory test (before the final university
exam, Re-test is held for assessing students’ individual and interna
effectiveness. As an institute of higher learning Anguri college will always
pronote positive values and notivate |earners to get theminvolved in
intellectual activism W visualize to transform education through practica
orientation and outcone-based teaching. Anguri college rehabilitates the past
glories of our notherland through regul ar awareness prograns, sem nars,
cultural activities and try to conbine the best el enents of education with man
maki ng and character building as our nission. The coll ege conrenorates the
great thinkers, philosophers, freedomfighters and noble personalities on
di fferent occasions around the year and uphol ds our cultural heritage of
devotion, wi sdom honesty and sincerity through regul ar exposure to the
students. Teachers of the college participate in value related seni nars,
conference on behalf of the college. Teachers are considered for on-duty |eave
for attending/participation in other sem nar/workshops which are beneficial for
upgradi ng thensel ves. Teachers are allowed to nake use of the library at any
given tine within the working hours. Al the activities of the college are
interwined with values. Teachers in the class elaborate on the ideas and
educate the students with their own experiences and anecdotes. Thus we have
chal ked out a conprehensive plan where students can have a joyous participation
in the | earning process. Qur infrastructure facilities, a fanm |y of higher
qual i fied and dedi cated teaching fraternity, technol ogi cal support in inparting
education and special funding for the deprived and deserving ones, contribute
enornously in making the whole process of teaching and learning truly
meani ngful . As an institute of higher |earning Anguri college will always
pronote positive values and notivate |earner to get theminvolved in
intellectual activism W strive to transform education through practica
orientation and out come-based teaching. It has been obtained fromthe profile
that students joining various courses of the college, conme fromthe rural areas
wi th | owinconme background. As the college is situated in an under-devel oped
area, a turnover of students belonging to SC/ ST/ OBC and ot her backward
communities is found in every acadeni c session. This turnover results into an
upsurge of first generation graduates every year fromthis college. The coll ege
is envisioned to serve people of this notified backward area, providing them
with the quality education at an affordable cost. The nane of the college and
the words engraved in its enbl em speak in volunmes about its vision. Although
the college, as affiliated, does not have the freedom of developing its own
curriculum but it devel ops the nmeans needed for the effective delivery of
curriculum class tests, unit tests, re-tests, tutorials, power-point
presentations, special classes for slow and advanced | earners — enabl e the
students to inprove and performbetter. The coll ege al so encourages students of
weak financial background to pursue their work career destiny by providing
schol arshi ps and free-studentship through student-aid funds and al so through
private aids. As a result, although there are a huge nunber of students,
getting enrolled in this college every year, a mninumstandard of quality
al ways has seen nmi ntained so far

Provide the weblink of the institution

WWw. anguri col | ege. com



www.amguricollege.com

8.Future Plans of Actions for Next Academic Year

1. Integrated B. Ed programe 2. Student Project for
teacher project (MRP) funded by Coll ege

under graduate students 3.
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